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CORPORATE INFORMATION 

About the Report: The Integrated Annual Report 2021 provides a comprehensive overview of 
financial performance and sustainability of the Company, while highlighting links between the 
external & internal environment, company strategy, business model, integrated risk 
management and corporate governance system at Punjab Thermal Power (Private) Limited 
(PTPL).  

The report explains about the Company and its developments. The financial statements comply 
with the International Financial Reporting Standards (IFRS) as notified under the Companies 
Act, 2017 and provisions of and directives issued under this Act.  

This Annual Report also provides a thorough understanding about the Company, its business, 
the value created, strategies, opportunities and risks, business model, governance and 
performance against the strategic objectives in a clear, concise and integrated manner that also 
gives the stakeholders a holistic view of the Company and its prospects. 

Company Profile: PTPL is a private company limited by shares incorporated under the 
provisions of Companies Act, 2017. PTPL is owned by the Government of Punjab. The objective 
of the Company is to establish and maintain 1263 MW Re-Gasified Liquefied Natural Gas (RLNG) 
based thermal power plant at Haveli Bahadur Shah, District Jhang. 

The Project financing structure is based on 70% Debt arranged from local Banks and 30% Equity 
contributed by the Government of the Punjab. 
 
PTPL has obtained all kinds of regulatory approval/consents/licenses etc. those were required 
for the project such as Letter of Intent, Letter of Support, NEPRA Generation License etc. The 
Company is in full compliance with all Government Policies and Procedures including PPRA 
Rules, Companies Act, 2017, SECP Rules and Regulations and other applicable laws. 
 
History: The Country was gripped by severe energy shortages for a decade and the gap 
between production and consumption was widening every year. The energy crisis had caused 
irreparable loss to the national economy and left a negative impact on the trade and economic 
activities. In order to bring an end to the energy crisis in the Province, the Government of the 
Punjab had decided to set up Re-gasified Liquefied Natural Gas (RLNG) based Power Plant in 
Punjab on fast track basis. 

For the purpose of execution of above Project, Punjab Thermal Power (Pvt.) Limited (“PTPL”) 
was incorporated under Section 16 of the Companies Act, 2017 vide SECP’s Incorporation 
Certificate No. ARL/31459 dated 08.06.2017 as a Private Company Limited by Shares. PTPL is 
100% owned by Government of the Punjab through Energy Department and it’s all Directors 



 
 

were nominated by Government of the Punjab. The objective of the Company is to establish & 
maintain 1263 MW RLNG based Thermal Power Plant at Haveli Bahadur Shah, District Jhang 
keeping in view the chronic power shortage in the Country. The Project was moved ahead at 
very fast track. 

Vision: To transform PTPL into a valuable and dynamic power Generation Company for 
establishment of highly efficient power plants involving latest technology and skilled resources 
to produce safe, sustainable and economical electricity. 

Mission: To provide secured, cost-effective, affordable and reliable power supply to meet 
energy demand in the Country and counter tomorrow challenges hence energizing and 
revitalizing national economic growth and quality of life. 

Core Values: 

a) Innovation & Excellence: We strive for excellence driven by innovation and agility. Top 
quality and progressive mode in a limited time is our recognition. 
 

b) Integrity & Accountability: Truth, trust, sincerity and highest standards of transparency, 
integrity and honesty are essence of our Company. We take responsibility for our actions 
and behavior, recognizing that we should be held accountable for everything we say and 
everything we do professionally. 

 
c) Safety: PTPL is committed to a healthy and injury-free workplace and to the safety of our 

employees, contractors, visitors and the communities in which we operate. Safety is our 
most important performance metric and is fundamental to our overall operational and 
managerial excellence. 

 
d) Teamwork: PTPL is a team of talented people deriving expertise from all levels of the 

company; our people are united, motivated and pleased in contributing as a team. 

Corporate Strategy: Punjab Thermal Power (Private) Limited (“PTPL”) aims to bridge the 
steadily rising gap between electricity demand & supply through establishing and maintaining 
Re-Gasified Liquefied Natural Gas (RLNG) based Thermal Power Plants possessing high 
efficiency. The ambition of the Company is to strengthen its position as a leading power 
producer and to contribute with long-term, cost effective and environment compatible 
electricity to enhance the national economic activities. 

PTPL has a strong vision to promote capacity in the energy sector of the Country through 
development of highly efficient and state-of-the-art technology power plants at the most 



 
 

economical cost for delivering socio-economic benefits to the Country. The Company shall 
pursue sustainable growth with fair earnings by undertaking balanced management initiatives 
and leveraging its project management & engineering competences. PTPL is committed to build 
strong relationship with its all stakeholders and to work diligently to increase corporate value 
while complying with applicable laws and high ethical standards. PTPL is confident to play a 
critical role in eliminating the menace of power outages from the energy starved Country. 

Code of Conduct: 

(i) Objectives: 

The objective is to make and project the Punjab Thermal Power (Private) Limited (PTPL) as a 
professionally run successful company with high standards, morals and ethics and 
recognized so by others in the country.  

To achieve the above objective, all the employees and the managers of the company must 
fully comprehend and follow the standards of ethics and business practices.  

(ii) Standards: 

Summarized below are standards to further escalate that each member of the PTPL family 
understands what is expected from him / her in carrying out daily business activities. These 
standards must always be upheld in day-to-day activities of individual employee in 
conducting company’s business.  

The standard of business conduct and ethics, which PTPL expects from all of its employees, 
is a condition of employment with the company to be reviewed annually at the time of 
performance appraisal of an employee. 

(iii) Responsibilities of Individual Managers: 

A manager shall not be associated with illegal activity. A manager would always adhere to 
the highest moral conduct & best business practices and: 

i. Must devote necessary time and attention for fulfillment of responsibilities. 
ii. Be aware of company’s business, financial conditions and contribute meaningfully to 

company’s objective. 
iii. Attend Meetings. 
iv. Request for additional material and explanation when needed (do not hesitate to ask 

questions). 
v. Understand audit and supervisory communications. 

vi. Exercise independent judgment. 
vii. Remain focused on the company’s objectives. 



 
 

(iv) Overall responsibility of employees:  

PTPL employee has a responsibility to: 

i. Conduct company’s business with honesty, integrity and in a professional manner. 
ii. Avoid the violation of the Protection against Harassment of Women at the Workplace 

Act 2010. 
iii. Avoid smoking with in the office premises except at designated places. 
iv. Avoid any action that may be viewed or be repugnant, unethical or unlawful on his / 

her part by the customer / public at large or the company itself. 
v. Know and follow all applicable environmental, health and safety EHS laws and 

regulations and PTPL HSE policies and standards.  
vi. Understand and comply with the legal/regulatory requirements and internal policies 

and procedures of the company that applies to the duties assigned to the employee. 
vii. Avoid any activity that could involve or lead to involvement in any unlawful or 

unethical governance practice.  
viii. Avoid participation in political or subversive activities and abstain from gambling, 

betting and wagering contracts. 
ix. Personal conduct towards the company, the other employees and customers of the 

company should be exemplary, and he/she is expected to behave with decorum both 
during office hours and at other times. 

x. Safeguard the confidential information of the company. 
xi. Avoid actual or potential conflicts of interests in transactions on behalf of the 

company. 
xii. Provide accurate and reliable information in records submitted. 

xiii. Promptly report to the company any violation of law or ethical principles of company 
and its policies that come to the employee’s attention.  
 

(v) General Guidelines: 
 
i. Confidential Information 

 
During the course of employment and after its termination for whatever reason, 
employee must not disclose to anyone (nor use for any purpose other than the business 
of company) any information relating to company or its employees which is not already 
available to the public, unless authorized to do so. Such information includes technical 
secrets, confidential research work, technical processes, operating manuals, and other 
confidential financial or business information of company. 



 
 

The confidentiality of non-company information must also be respected regardless of 
how employee comes across it. If employee receives or holds information which he 
knows or believes is confidential to another organization, e.g. a competitor or former 
employer, he should not use that information or disclose it to anyone else in company. 
The distinction between confidential information which should be treated in this way 
and other non-protected information is not always clear. If in doubt, consult Admin & 
HR Department.  

Confidential information concerning PTPL i.e. confidential information about Company’s 
business or business plans, technology or systems, must never be disclosed to a third 
party except pursuant to a statute or regulation, or a valid, court order. 

ii. Recording of information 

No unrecorded fund or assets of PTPL shall be established or maintained for any reason. 
No false, artificial or misleading entries in the files and records of company shall be 
made for any reason. All reporting of information should be accurate, honest and timely 
and should be a fair representation of the facts. 

iii. Conflict of Interest: 

A conflict of interest arises when any employee permits the prospect of direct or 
indirect (e.g. through a family connection) personal gain to influence his/her judgment 
or actions or more generally, when he/she favors someone else’s interest over that of 
the company’s in the conduct of company business. 

The employee may not hold a position of director, consultant, employee, representative 
or agent with any supplier, competitor or organization either doing or seeking to do 
business with company without prior written consent of the PTPL Executive Committee 
or CEO. If any immediate family member holds a position with any organization doing or 
seeking to do business with company, a written disclosure must be made promptly to 
his / her Manager / Admin & Human Resource Department. 

If any employee wishes to undertake a non-executive director, trustee or supervisory 
position with external organizations, the employee must obtain the consent of the 
Executive Committee or CEO.  

iv. Organizational Discipline: 

It is mandatory for each employee of the PTPL to maintain the highest level of discipline 
in the organization. Organizational Discipline mainly focuses on individual’s attitude 
towards his / her supervisors. In case of any conflicts between employees, a written 



 
 

complaint by the employee should be given to GM Admin & HR which clearly mentioned 
the charges against the accused person. GM Admin & HR is authorized to take punitive 
actions against accused employee. 

Regulatory Framework: Punjab Thermal Power (Private) Limited is regulated by the Securities 
& Exchange Commission of Pakistan (SECP) and also has to fulfil requirements of National 
Electric Power Regulatory Authority (NEPRA). 

Business Line & Value Chain: The business line of PTPL is power generation and its holds 
signification position of power sector value chain. PTPL will play a pivotal role in meeting energy 
needs and economic development of the Country. The Company will produce and supply 1263 
megawatts (MW) power to the national grid. PTPL will supplementing the power needs of the 
Country and add value to the economy through affordable and sustainable power to business 
and industry. 

Company’s Legal Advisors 

M/s. Rasikh Consilium Advocates & Consultants. 
 
Company’s Statutory Auditors 

M/s. Yousuf Adil, Chartered Accountants. 

Bankers of the Company 

 National Bank of Pakistan                                                  
 Habib Bank Limited 
 United Bank Limited 
 The Bank of Punjab 
 Meezan Bank Limited 
 Askari Bank Limited 
 
Registered Office: 
Head Office: Ground Floor, 7/C1, Gulberg III, Lahore. 
 
Plant Site: 
Project Site: Haveli Bahadur Shah, District Jhang. 
 
Website: 
www.punjabthermal.com 
 



 
 

CORPORATE GOVERNANCE 

 
Board of Directors: 

i. Mr. Muhammad Ali    Chairman / Independent Director 
ii. Mr. Iftikhar Ali Sahoo    Non-Executive Director 

iii. Mr. Muhammad Aamir Jan   Non-Executive Director 
iv. Mr. Abdul Basit    Independent Director 
v. Ms. Ermeena Asad Malik   Independent Director 

vi. Mr. Hasaan Khawar    Independent Director 
vii. Mr. Khuram Saleem    Independent Director 

viii. Mr. Muhammad Faisal Afzal   Independent Director 
ix. Mr. Akhtar Hussain Mayo   Chief Executive Officer/Executive Director  

 
Finance & Audit Committee 

i. Mr. Khurram Saleem       Chairman 
ii. Mr. Hasaan Khawar      Member 

iii. Mr. Muhammad Faisal Afzal     Member 
iv. Secretary Finance      Member 
v. Secretary Energy      Member 

 
Procurement Committee 

i. Mr. Mohammad Ali       Chairman 
ii. Mr. Abdul Basit      Member  

iii. Mr. Khuram Saleem      Member  
iv. Secretary Energy      Member 

 
Human Resource Committee 

i. Mr. Hasaan Khawar       Chairman 
ii. Ms. Ermeena Asad Malik     Member  

iii. Mr. Mohammad Ali      Member  
iv. Secretary Energy      Member 

 
 
 
 
 



 
 

Risk Management Committee  

i. Mr. Khuram Saleem       Chairman 
ii. Mr. Hasaan Khawar      Member 

iii. Mr. Mohammad Ali       Member 
iv. Secretary Energy      Member 
v. Secretary Finance      Member 

 
Nomination Committee 

i. Mr. Abdul Basit       Chairman 
ii. Ms. Ermeena Asad Malik     Member  

iii. Mr. Muhammad Faisal Afzal     Member 
iv. Secretary Finance      Member 

 
Mr. Akhtar Hussain Mayo 
Chief Executive Officer 
 
Malik Mohsin Ali 
Chief Financial Officer 
 
Zohaib Ahmad Khan 
Company Secretary 
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i. Mr. Muhammad Aamir Jan 
Secretary Energy, GoPb 
Shareholder/Director 

ii. Mr. Iftikhar Ali Sahoo 
Secretary Finance, GoPb 
Shareholder/Director 

iii. Syed Muhammad Ali, Chairman/Director 

iv. Mr. Abdul Basit, Director 
v. Ms. Ermeena Asad Malik 

vi. Mr. Muhammad Faisal Afzal 
vii. Mr. Khuram Saleem, Director 
viii. Mr. Akhtar Hussain Mayo, CEO 

ix. M/s Yousuf Adil, External Auditors 

 
Subject:  Notice of the 4th Annual General Meeting of the Shareholders of Punjab Thermal Power (Private) 

Limited 
 

Notice is hereby given to all shareholders and directors of Punjab Thermal Power (Private) Limited (the 
“Company”) that the 4th Annual General Meeting of the Company will be held on Thursday, October 28, 2021 at 
05:30 pm at the registered office of the Company i.e. 7-C1, Gulberg-III, Lahore to transact the following business: 
 

(i) To confirm Minutes of the 3rd Extraordinary General Meeting of the Company held on 05.05.2021. 
 

(ii) To receive, consider and adopt Annual Audited Accounts of the Company for the Financial Year ended 
30.06.2021 together with Auditor’s, Director’s and Annual Reports thereon.  

 
(iii) To appoint Statutory Auditors of the Company for the Year 2021‐2022 and to fix their remuneration. The 

present Auditors namely M/s Yousuf Adil, Chartered Accountants will stand retired at the conclusion of the 
4th AGM of the Company and are eligible to offer themselves for re‐appointment as recommended by the 
Board of Directors. 

 
(iv) To transact any other business with the permission of the Chair. 

. 
By Order of the Board 
Punjab Thermal Power 

(Private) Limited 

 
Zohaib Ahmad Khan 
Company Secretary 

 
 
 
Lahore: October 07, 2021   
 

NOTICE OF 4th ANNUAL GENERAL MEETING OF SHAREHOLDERS 
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Notes: 

 
(i) The share transfer books of the company shall remain close from October 21, 2021 to October 28, 2021 (both 

days inclusive).  
 
(ii) A member entitled to attend and vote at this meeting of the Company is entitled to appoint any other 

member as his/her proxy to attend and vote instead of him/her, and a proxy so appointed shall have the 
rights to speak and vote at the meeting as are available to the member. 

 
(iii) The instrument appointing a proxy and the power of attorney or other authority under which it is signed or 

a notarially attested copy of the power of attorney in order to be valid must be deposited at the registered 
office of the Company not less than forty‐eight (48) hours before the meeting.  

 
(iv) In case of corporate entity, the Board of Director’s resolution/ power of attorney with specimen signatures 

of the nominee shall be produced at the time of the meeting. A proxy representing a Corporation or company 
must himself be a member of the Company. 

 
(v) The proxy form shall be witnessed by two (2) persons whose names, addresses and C.N.I.C numbers shall be 

mentioned on the proxy form. 
 

(vi) Members are requested to notify the Company of any changes in their addresses immediately.  
 
(vii) The proxy form shall be witnessed by two (2) persons whose names, addresses and C.N.I.C numbers shall be 

mentioned on the proxy form. 
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Directors’ Report to the Shareholders 
For the Period ended June 30, 2021 
 
The Directors of the Punjab Thermal Power (Private) Limited (“PTPL”) have the pleasure in 
submitting their report together with Audited Financial Statements of the Company for the Financial 
Year ended June 30, 2021. prepared under Section 226 of the Companies Act, 2017. 
 
Company’s Overview 
 
In view of acute shortage of electricity, the GoPb has established PTPL as a private company 
limited by shares incorporated under the aegis of Companies Act, 2017. PTPL is 100% owned by 
GoPb through Energy Department. The objective of the Company is to establish, operate and 
maintain 1263 MW Re-Gasified Liquefied Natural Gas (“RLNG”) based thermal power plant at 
Haveli Bahadur Shah, District Jhang (the “Project”) to eradicate the power shortage in the Country.  
 
Progress on the Project  
 
Signing of Concession Agreements i.e. Power Purchase Agreement (PPA), Reimbursement 
Agreement (RA), Gas Supply Agreement (GSA) and Implementation Agreement (IA) were major 
bottle neck for the financial close and project completion which remained pending for over 2 years 
despite various ECC decisions and PM directions. After colossal efforts by the GoPb and PTPL, 
the Concession Agreements were executed June and August 2020. It is pertinent to point out that 
the 66% minimum dispatch requirement from PPA and respective gas requirement from GSA was 
eliminated whereby the plant can now be operated on power purchaser demand as per the 
economic merit order on take or pay basis. Furthermore, the SBLC requirement was successfully 
reduced from amount equivalent to gas requirement of 90 days (approx. Rs. 40 billion) to 30 days 
(Rs. 13 billion) based on the current RLNG price. 
 
Owing to the delay in signing of concession agreements (i.e. PPA, GSA, IA and RA) on part of 
GOP entities and COVID-19 lockdowns, financial close of the project could not be achieved as 
planned. After obtaining requisite approvals for Sponsor support from Provincial Cabinet / Sponsor 
and engaging new banks the Company executed financing documents on December 17, 2020 and 
subsequently after numerous condition precedents has achieved the Financial close on April 23, 
2021. The achievement of financial close was quite challenging owing to sectoral issues e.g. 
circular debt, power sector reforms, policy changes e.g. reduction in ROE, Banks per party 
restrictions, Banks sector wise exposure, COVID 19, project delays and contractor claim and 
additional condition precedent and security structure such as arrangement of working capital 
facilities and SBLCs and provision of various guarantees and Sponsor support requirements.  
 
The overall Construction/erection completion of the power plant is around 86%. The EPC contractor 
has informed that work progress has been slowed down due to COVID-19 situation as the 
movement of requisite resources including persons and material is restricted. Hence, the 
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construction activities are being executed at very slow pace at the site. As the project is under 
construction phase, the EPC Contractor has adopted close site management system whereby 
quarantine, testing and effective monitoring / Standard Operating Procedures (SOPs) of Covid-19 
are being followed. However, EPC Contractor has informed that Covid-19 has been impacting 
adversely the delivery timeline of certain testing equipment and delayed the remobilization of 
technical experts due to travel restrictions. 
 
EPC Contractor has also submitted various claims for extension of time for the completion of the 
project and additional cost mainly attributable to Force Majeure Events (e.g. Covid-19), delay in 
signing of concession agreements and others with a cumulative claim amount of USD 80.62 million 
and Rs. 3.08 billion respectively. The Company upon initial review of these claims has found that 
most of these claims are not properly justified and unsubstantiated as per the terms of EPC 
agreement thus required EPC Contractor to substantiate its claims with valid and verifiable 
supporting documents so that determination could be proceeded. 
 
Currently EPC Contractor has indicated that project is expected to achieve its simple cycle 
Commercial Operations Date ("COD") in January 2022 whereas combined cycle COD by May 2022 
provided that Covid-19, security situation and other technical matters do not adversely effect. 
 
During the year Company also hired O&M Contractor through extensive process of International 
Competitive Bidding under the Punjab Procurement Rules, 2014. After a healthy competition 
between eight internationally renowned O&M contractors, the Company was able to fetch very 
competitive O&M Price as compared to contract price achieved by the other RLNG/thermal power 
projects even with the lessor scope of work. As per the terms of the O&M Contract, the payments 
to the contractor would be made in PKR instead of USD; it will help to save foreign exchange 
outflow of millions of dollars. The Company in past also executed LTSA on similar terms and the 
combined impact saving of foreign exchange outflow will be over USD 300 million. 
 
Management & Administration 
 
The Company is governed by its Board of Directors comprising of professionals from Public/ Private 
Sector with requisite range of skills, knowledge, experiences to make it properly composed & 
structured and to enhance the core competence of the Board. Management of the Company is 
entrusted with the responsibility to conduct operations of the Company adhering to the vision, core 
values, corporate strategy, and the policies for conduct of business approved by Board of Directors.  
 
Financing Structure 
 
In pursuance of approval of the Sponsor / GoPb and as required by the Lenders, the financing 
structure of the project was revised as 70:30 debt to equity to finance the project cost and working 
capital requirement. The total Project cost of Rs. 112 billion has been financed through Project 
Finance Facility of Rs. 78.4 billion i-e 70% of the total project cost with the Mandated Lead 
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Arrangers (MLAs) comprising of National Bank of Pakistan, The Bank of Punjab, Habib Bank 
Limited, United Bank Limited, Meezan Bank Limited and Askari Bank Limited. Whereas 30 % equity 
of Rs. 33.6 billion was injected by the GoPb / Sponsor.  
 
The Company has successfully achieved the Financial Close of the project on April 23, 2021 while 
arranging Pakistan’s largest financing facilities without sovereign guarantee by local financial 
institution for amount of over Rs. 100 billion. Subsequently the Company has made drawdown of 
Rs. 22.96 billion from the total Project Finance Facility of Rs. 78.4 billion. Moreover, after the 
financial close, the Company has repaid the Bridge Finance Facility obtained from the LC banks 
(NBP and BOP) of Rs. 9.70 billion. 
 
The above mentioned facilities also include working capital facility of Rs. 15.21 billion (i.e. 70% to 
meet its working capital requirement from consortium of banks comprised of NBP, BOP, HBL, UBL, 
MBL and AKBL). Moreover, equity contribution relating to working capital of Rs. 6.52 billion has 
also been injected by the Sponsor.  
           
Moreover, Stand by Letter of Credit (SBLC) Facility of Rs. 6.6 billion has also been arranged and 
issued to SNGPL as gas security deposit under the Gas Supply Agreement. However, due to 
increase in RLNG price, the additional SBLC is being arranged.   
 
The Company has received short term loan of Rs. 10 billion from the sponsor to meet the project 
related payments. According to the loan agreement dated August 28, 2020, these funds are interest 
free and were repayable on or before June 30, 2021. However, pursuant to the GoPb approval and 
in accordance with terms of the financing agreements, Rs. 1.29 billion has been converted into 
equity (being remaining portion of 30% equity requirement) and remaining amount of Rs. 8.71 
billion has been converted into subordinated debt. This loan shall be subordinated and repaid in 
accordance with the terms and conditions of the financing agreements. 
 
Financial Results 

 
Currently the Company is in construction phase and it will start earning profit / return on equity from 
its operations after its Commercial Operations Date (COD)., The Company earned profit after tax 
of Rs. 204.38 million which was mainly attributed to the interest income of Rs. 701.57 million on 
bank deposits and scrap sale partly offset by administrative expenses of Rs. (267.79) million, 
finance cost of Rs. (1.52) million and tax expense of Rs. (227.90) million. 
 
Health, Safety & Environment (HSE) 
 
The Company has devised Health Safety and Environment Policy in line with the requirements 
mentioned in the Environment Impact Assessment (EIA) Study, Punjab Environment Protection 
Agency’s NOC and Generation License to provide a safe and healthful workplace for all of its 
employees and to minimize the impact of our activities on the environment. Compliance with 
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Environmental, Health and Safety (EHS) laws and EIA Study is a basic tenet of the PTPL Code of 
Business Ethics and is to be integrated into all of our operating practices. In this regard, HSE 
specialist has been hired by the company to ensure the compliance with prudent HSE laws, 
standards and EIA study requirement. Furthermore, the EIA Study has also been made part of the 
EPC Agreement and accordingly, EPC Contractor has a dedicated HSE Section at Project Site, 
which is responsible for implementing the Company’s HSE Policy as well as compliance with EIA 
Study and international standards for HSE. The same is overseen by experts from NESPAK and 
PTPL’s own HSE Department at Project Site. HSE Reports are generated on daily, weekly, monthly 
basis and quarterly basis. 
 
Furthermore, environment friendly technology used in the project with lowest emissions will help 
government fulfill its international commitments of reducing the carbon footprints.  
 
Corporate Social Responsibility (CSR) 
 
The Company is currently formulating a policy for its Corporate Social Responsibility (“CSR”), which 
will be in place when the Project starts its commercial operations. Currently, under terms of the EIA 
Approval, the EPC Contractor, on the Company’s behalf, is planting 10,000 trees in vicinity of the 
Project. During operational stage of the Project, the CSR initiatives of the Company will be included, 
inter alia, donations, charities, contributions and other local community development schemes. 
 
Internal Control Framework and Internal Audit 
 
The Directors acknowledge their overall responsibility for the Company’s system of internal control 
and in reviewing its effectiveness, whilst the role of Executive Management is to implement the 
policies approved by the Board in its 2nd Meeting dated 05.07.2017. It implements an internal 
control system designed to facilitate effective and efficient operations of the Company. It aims at 
enabling the Management to respond appropriately to significant risks in achieving the Company’s 
business objectives. It should be noted that the system is designed to manage rather than to 
eliminate the risk of failure to achieve the Company’s objectives and can only provide reasonable 
and not absolute assurance against material misappropriation or loss.  
 
The Company’s internal audit functions operate on a centralized basis. Detailed reports on 
quarterly basis are submitted directly to the Head of Internal Audit who, in turn, reports functionally 
to the Finance & Audit Committee of Directors and administratively to the Chief Executive of the 
Company. The Internal Audit department carries out regular reviews and reports on these to the 
executive management and Finance & Audit Committee. Internal audit charter, manual and annual 
audit plans are duly approved by the Finance & Audit Committee of Directors on behalf of the Board 
of Directors, in line with the guidelines laid down by the Securities and Exchange Commission of 
Pakistan (“SECP”). 
 
The internal audit of the fiscal year 2020-21 is currently in process by the Internal Auditors 



 

Punjab Thermal Power (Pvt) Limited 
 
 

Ground Floor, 7 C-1 Gulberg III, Lahore. Telephone: +92-42-35750936-7 

appointed during the year and the same shall be presented before the Audit & Finance Committee 
in its upcoming meeting. 
 
Share Capital 
 
As of date the Authorized Share Capital of the Company is Rs. 40,120,000,000 divided into 
401,200,000 Ordinary Shares of Rs. 100 each, whereas, the Paid-up Share Capital of the Company 
is also Rs. 40,120,000,000 divided into 401,200,000 Ordinary Shares of Rs. 100 each.  
 
Corporate and Financial Reporting Framework 
 
(a) The Board has complied with the relevant principles of corporate governance and has identified 

the rules that have not been complied with, the period in which such non-compliance continued, 
and reasons for such non-compliance. 
 

(b) The financial statements together with notes thereon have been drawn up and prepared by the 
management of the Company in conformity with the Companies Act, 2017. These statements 
present fairly its state of affairs, the result of its operations, cash flows and changes in equity. 
 

(c) Proper books of account of the Company have been maintained. 
 
(d)  Appropriate accounting policies have been consistently applied in preparation of financial 

statements and accounting estimates are based on reasonable and prudent judgment. 
 
(e) The Board recognizes their responsibility to establish and maintain sound system of internal 

control, which is regularly reviewed and monitored. 
 
(f) The appointment of Chairman and other members of Board and the terms of their appointment 

along with the remuneration policy adopted are in the best interests of the Company as well as 
in line with the best practices. According to the Remuneration Policy approved by the 
Shareholders of the Company in their 1st Resolution through Circulation dated 31.07.2017, 
which was subsequently amended vide 2nd Resolution through Circulation of the Shareholders 
dated 10.05.2019, meeting fee of Rs. 50,000/- (Rupees fifty Thousand Only) including taxes is 
paid for attending meeting of the Board and Committees. 
 

(g) International Financial Reporting Standards (IFRS), as applicable in Pakistan, have been 
followed in preparation of financial statements except for the implementation of IAS-21 and 
IFRS-16 for which the Company has sought exemption in line with the exemption available to 
all other IPPs whose PPAs were signed prior to January 01, 2019. The matter is pending before 
the Appellate Bench of SECP. 
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(h) All statutory and corporate information of the Company is conveyed to the SECP as required 
under Companies Act, 2017. 

 
Future Outlook 
 
The demand for electricity has been steadily rising for the past decade and is forecast to continue 
with economic growth of the country. PTPL has a strong vision and commitment to add economical 
energy to the national grid and promote capacity building in the Country’s energy sector through 
the development of world’s most efficient and state-of-the-art technology at the most economical 
cost. PTPL is confident to play a critical role in eliminating the menace of power outages from the 
energy starved Country in the coming times. Moreover, the Company’s tariff will become even more 
competitive in future once the Competitive Trading Bilateral Contract Market (CTBCM) is 
established and implemented. 
 
Earnings per Share  
 
As the Company is currently under construction phase and has not yet begin its commercial 
operations, therefore, profit earned which mainly due to interest income only, are not truly reflective 
of Company’s earning per share at the reporting date.  

Earnings per share shall be calculated once the Company achieves its COD and start earning profit 
/ return on equity from its operations. 

 
Meetings of the Board of Directors and Committees along with Attendance and 
Remuneration Paid to the Directors  

During the Financial Year ended June 30, 2021 following meetings of the Board of Directors and 
Committees were held. The attendance and meeting fee paid to the directors are as under: 
 

 
 
Leave of absence was granted to the Directors who could not attend the Board meetings due to 
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their pre-occupation. 
 
Statutory Auditors  
 
The present Statutory Auditors of the Company, M/s. Yousuf Adil, Chartered Accountants shall 
stand retired at the conclusion of the 4th Annual General Meeting of the Company and are eligible 
to offer themselves for re-appointment as per section 246 of Companies Act, 2017 for financial 
year 2021-22. The Finance & Audit Committee in its 17th meeting dated 06.10.2021 had 
recommended to the Board of Directors and Shareholders the appointment of M/s. Yousuf Adil, 
Chartered Accountants as external auditors of the Company for the year 2021-22. 
 
Auditor’s Report 
 
The Auditors of the Company, M/s. Yousuf Adil, Chartered Accountants have completed their 
assignment up to the Financial Year ended June 30, 2021. The Auditors have not made any 
reservations or adverse remarks in their Audit Report for the Financial Year under review. The 
Auditors' Report does not contain any qualification, notes to the Accounts and Auditors' remarks in 
their report are self-explanatory and do not call for any further comments. 
 
Pattern of Shareholding 
 
As required under Section 227 of the Companies Act, 2017 and Rule-17(4)(i) of Public Sector 
Companies Rules, 2013, statement of the Pattern of Shareholding of the Company reflecting the 
aggregate number of shares held as at June 30, 2021 is attached hereto as “Annex-A”. 
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ANNEX-A 
 
Pattern of Shareholding 
As of June 30, 2021 
 
 

No. of  
Shareholders 

Shareholding Total  
Shares Held From To 

3 1 401200000 401,200,000 
 
 
 
Categories of Shareholding 
As of June 30, 2021 
 
 

Category of 
Shareholders 

No of  
Shareholders 

No of  
Shares Held 

Shareholding 
Percentage 

Government of the 
Punjab & its Nominees 

3 401,200,000 100% 
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SCHEDULE-I 
[See paragraph 2(1)] 

Statement of Compliance with the 
Public Sector Companies (Corporate Governance) Rules, 2013 

 
Name of Company: Punjab Thermal Power (Private) Limited 
Name of Line Ministry: Ministry of Energy, Government of the Punjab 
For the Year Ended: June 30, 2021 
 
I. This statement presents the overview of the compliance with the Public Sector Companies 
(Corporate Governance) Rules, 2013 (hereinafter called “the Rules”) issued for the purpose of 
establishing a framework of good governance, whereby a public sector company is managed in 
compliance with the best practices of public sector governance. 
 
II. The company has complied with the provisions of the Rules in the following manner: 

 

S. 
No 

Provisions of the Rules 
Rule  
No. 

Y N 
Tick the 

relevant Box 
1. 
 

The Independent Directors meet the criteria of independence, as 
defined under the Rules. 

2(d)   

2. 
 

The Board has the requisite percentage of Independent Directors.  
At present the Board includes: 

Category Names 
Date of 

Appointment 
Independent 
Directors 

1. Syed Muhammad Ali 
2. Mr. Abdul Basit 
3. Ms. Ermeena Asad Malik 
4. Mr. Hasaan Khawar 
5. Mr. Khuram Saleem 
6. Mr. Muhammad Faisal Afzal 

08.07.2019 
08.07.2019 
08.07.2019 
08.07.2019 
08.07.2019 
08.07.2019 

Executive 
Directors 

1. Mr. Akhtar Hussain Mayo 
 

31.08.2018 
 

Non-
Executive 
Directors 

1. Secretary Finance, GoPb. 
2. Secretary Energy, GoPb. 

08.07.2019 
08.07.2019 

3(2) 
 
 
 
 
 
 
 

  

3. The Directors have confirmed that none of them is serving as a 
Director on more than five Public Sector Companies and Listed 
Companies simultaneously, except their Subsidiaries. 

3(5)   

4. The appointing authorities have applied the fit and proper criteria 
given in the Annexure in making nominations of the persons for 
election as Board members under the Provisions of the Act. 

3(7) N/A 
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*Government of the Punjab, being sole sponsor of the Company, 
has nominated all members of the Board of Directors of the 
Company. 

5. The Chairman of the Board is working separately from the Chief 
Executive of the Company. 

4(1)   

6. The chairman has been elected by the Board of directors except 
where Chairman of the Board has been appointed by the 
Government 

4(4)   

7. The Board has evaluated the candidates for the position of the 
chief executive on the basis of the fit and proper criteria as well as 
the guidelines specified by the Commission. 
 
(Not applicable where the chief executive has been nominated by 
the Government) 

5(2)   

8. (a) The company has prepared a “Code of Conduct” to ensure that 
professional standards and corporate values are in place. 
 

(b) The Board has ensured that appropriate steps have been taken 
to disseminate it throughout the company along with its 
supporting policies and procedures, including posting the 
same on the company’s website. (www.punjabthermal.com) 

 
(c) The Board has set in place adequate systems and controls for 

the identification and redressal of grievances arising from 
unethical practices. 

5(4)  
 
 
 
 

 
 

 
 
 

 

9. The Board has established a system of sound internal control, to 
ensure compliance with the fundamental principles of probity and 
propriety; objectivity, integrity and honesty; and relationship with 
the stakeholders, in the manner prescribed in the Rules. 

5(5)   

10. The Board has developed and enforced an appropriate conflict of 
interest policy to lay down circumstances or considerations when 
a person may be deemed to have actual or potential conflict of 
interests, and the procedure for disclosing such interest. 

5(5)(b
) 

(ii) 

  

11. The Board has developed and implemented a policy on anti- 
corruption to minimize actual or perceived corruption in the 
Company. 

5(5)(b
) 

(vi) 

  

12. The Board has ensured equality of opportunity by establishing 
open and fair procedures for making appointments and for 
determining terms and conditions of service. 

5(5)(c) 
(ii) 

  
 

 
13. The Board has ensured compliance with the law as well as the 

Company's internal rules and procedures relating to public 
procurement, tender regulations, and purchasing and technical 
standards, when dealing with suppliers of goods and services. 

5(5)(c) 
(iii) 
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14. The Board has developed a vision or mission statement and 
corporate strategy of the company. 

5(6)   

15 The Board has developed significant policies of the company. A 
complete record of particulars of significant policies along with the 
dates on which they were approved or amended, has been 
maintained. 

5(7)   

16. The Board has quantified the outlay of any action in respect of any 
service delivered or goods sold by the Company as a public service 
obligation, and has submitted its request for appropriate 
compensation to the Government for consideration. 

5(8) N/A 

17 The Board has ensured compliance with policy directions 
requirements received from the Government. 

5(11)  
 

 

18. (a) The Board has met at least four times during the year. 
 

(b) Written notices of the Board meetings, along with agenda and 
working papers, were circulated at least seven days before the 
meetings. 

 
(c) The Minutes of the meetings were appropriately recorded and 

circulated. 

6(1) 
 

6(2) 
 

 
 

6(3) 

 
 
 
 
 

 
 

 
 

 

19. The Board has monitored and assessed the performance of senior 
management on annual and held them accountable for 
accomplishing objectives, goals and key performance indicators 
set for this purpose. 

8(2)   

20. The Board has reviewed and approved the related party 
transactions placed before it after recommendations of the Audit 
Committee. A party wise record of transactions entered into with 
the related parties during the year has been maintained. 

9   

21. (a) The Board has approved the profit and loss account for, and 
balance sheet as at the end of, the first, second and third 
quarter of the year as well as the financial year end. 
 

(b) In case of listed PSCs, the Board has prepared half yearly 
accounts and undertaken limited scope review by the auditors. 

 
(c) The Board has placed the annual financial statements on the 

company’s website. 

10  
 
 
 
 

 
 
 

 
 

 
 

N/A 

22. All the Board members underwent an orientation course arranged 
by the Company to apprise them of the material developments 
and information as specified in the Rules 

11   
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23. (a) The Board has formed the requisite Committees, as specified 
in the Rules. 
 

(b) The Committees were provided with written Terms of 
Reference defining their duties, authority and composition. 

 
(c) The Minutes of the meetings of the Committees were 

circulated to all the Board members. 
 
(d) The Committees were Chaired by the following non-executive 

directors: 
 

Committee 
Number of 
Members 

Name of Chair 

Finance & Audit 
Committee 

5 Mr. Khuram Saleem 

Risk 
Management 

Committee 
5 Mr. Khuram Saleem 

Human 
Resource 

Committee 
4 Mr. Hasaan Khawar 

Procurement 
Committee 

4 Syed Muhammad Ali 

Nomination 
Committee 

4 Mr. Abdul Basit 
 

12  
 
 
 

 
 
 

 
 
 
 
 
 
 
 
 

 
 
 

 
 
 

 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 

24. The Board has approved appointment of Chief Financial Officer, 
Company Secretary and Chief Internal Auditor, by whatever name 
called, with their remuneration and terms and conditions of 
employment. 

13   

25 The Chief Financial Officer and the Company Secretary have 
requisite qualification prescribed in the Rules. 

14   

26. The company has adopted International Financial Reporting 
Standards notified by the Commission in terms of sub-section (1) 
of section 225 of the Act. 

16   

27. The directors’ report for this year has been prepared in 
compliance with the requirements of the Act and the Rules and 
fully describes the salient matters required to be disclosed. 

17   

28. The directors, CEO and executives, or their relatives, are not, 
directly or indirectly, concerned or interested in any contract or 
arrangement entered into by or on behalf of the company except 
those disclosed to the company. 

18   
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29. (a) A formal and transparent procedure for fixing the 
remuneration packages of individual directors has been set in 
place and no director is involved in deciding his own 
remuneration. 
 

(b) The annual report of the company contains criteria and details 
of remuneration of each director. 

19  
 
 
 
 
 

 

30. The financial statements of the company were duly endorsed by 
the chief executive and chief financial officer before consideration 
and approval of the audit committee and the Board. 

20   

31.  The Board has formed an Audit Committee, with defined and 
written Terms of Reference, and having the following members: 
 

Name of Member Category 
Professional 
Background 

Mr. Khuram Saleem 
Independent 

Director 
CEO, Imperial 

Footwear (Pvt.) Ltd. 

Mr. Hasaan Khawar 
Independent 

Director 

International 
Development & 

Public Policy 
Professional 

Mr. Muhammad Faisal 
Afzal 

Independent 
Director 

CEO-Super Asia 
Motors (Pvt.) Ltd. 

Secretary Energy, GoPb 

Non-
Executive 
Director Career Bureaucrat 

Secretary Finance, GoPb 

Non-
Executive 
Director Career Bureaucrat  

The Chief Executive and Chairman of the Board are not members 
of the Audit Committee. 

21 (1) 
and  

21 (2) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

 
 

32. (a) The chief financial officer, the chief internal auditor, and a 
representative of the external auditors attended all meetings 
of the audit committee at which issues relating to accounts 
and audit were discussed. 
 

(b) The audit committee met the external auditors, at least once a 
year, without the presence of the chief financial officer, the 
chief internal auditor and other executives. 

 
(c) The audit committee met the chief internal auditor and other 

members of the internal audit function, at least once a year, 

21(3)  
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without the presence of chief financial officer and the external 
auditors. 

33 (a) The Board has set up an effective internal audit function, 
which has an audit charter, duly approved by the audit 
committee. 
 

(b) The chief internal auditor has requisite qualification and 
experience prescribed in the Rules. 

 
(c) The internal audit reports have been provided to the external 

auditors for their review. 

22  
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 

34. The external auditors of the company have confirmed that the 
firm and all its partners are in compliance with International 
Federation of Accountants (IFAC) guidelines on Code of Ethics as 
applicable in Pakistan. 

23(4)   

35. The auditors have confirmed that they have observed applicable 
guidelines issued by IFAC with regard to provision of non-audit 
services. 

23(5)   

 

     
   

CHAIRMAN, BOARD OF DIRECTORS  
 

 CHIEF EXECUTIVE OFFICER 
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SCHEDULE-II 

 
See Paragraph 2(3) 

Explanation for Non-Compliance with the 
Public Sector Companies (Corporate Governance) Rules, 2013 

 
We confirm that all other material requirements envisaged in the Rules have been complied with 
[except for the following, toward which reasonable progress is being made by the Company to seek 
compliance by the end of next accounting year]: 

 
 

Rule/ 
sub-
rule 
no. 

Reason for non-compliance Future course of action 

3 
 

3(5) 
 

Majority of the Board members had 
confirmed that they are not serving as 
directors in more than five Public Sector 
Companies and Listed Companies 
simultaneously, except their Subsidiaries, 
however, one of the worthy Board 
member (Secretary Finance, ex-officio 
director) is serving on more than five (05) 
companies as member of the Board.  

As GoPb has significant financial interests 
in PTPL, therefore, included certain heads 
of the concerned departments including 
Finance Secretary, GoPb on the Board of 
Directors of PTPL. These ex-officio 
members specifically Secretary Finance 
play very vital role in decision making of 
the company keeping in view the financial 
and strategic interests of GoPb. Hence not 
practicable for them to comply with the 
specific provision of PSC (CG) Rules. The 
Company may highlight the matter with 
GoPb. 
 

7 5(2) 

Mr. Akhtar Hussain Mayo, Chief 
Operating Officer, Quaid-e-Azam Thermal 
Power (Private) Limited (QATPL) was 
entrusted with additional charge of Chief 
Executive Officer of the Company, who 
was rendering his services on his own 
salary as Chief Operating Officer of 
QATPL. 
 
However, the process for hiring of Chief 
Executive officer was initiated in 
compliance with applicable laws and 
after shortlisting of three (03) candidates 
a Summary to the Chief Minster had been 

As of today, the Board of Directors after 
completing due process has appointed Mr. 
Salman Zakaria as Chief Executive Officer of 
the Company in its meeting held on 
17.09.2021. 
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CHAIRMAN, BOARD OF DIRECTORS  
 

 CHIEF EXECUTIVE OFFICER 

 

initiated by the Energy Department 
seeking concurrence of the Government 
for appointment of Chief Executive 
Officer subsequent to interview process 
by the Board of Directors. 
 

33 22 

The Company has initiated the process of 
hiring of internal auditors through open 
bidding / tendering process under PPRA 
Rules. However, in order to ensure 
healthy competition, the Board has 
recommended to re-initiate the process 
of hiring. Hence, the management has 
been able to complete the process of 
hiring of internal auditors subsequent to 
financial year. Hence internal audit 
reports are not yet finalized. 
 
After due process of evaluation, the 
company has appointed M/s. Muniff 
Ziauddin & Co. Chartered Accountants as 
“Internal Auditor” of the Company for 
the Financial Year ending June 30, 2021 
on July 06, 2021. 
 

The internal audit reports are in process of 
finalization and are likely to be completed 
by the end of December 2021. 
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PROXY FORM 

PUNJAB THERMAL POWER (PRIVATE) LIMITED 

I/We____________________________________ S/o________________________________ R/o 

__________________________________ being the member(s) of PUNJAB THERMAL POWER (PRIVATE) LIMITED 

hereby appoint Mr./Mrs./Miss _______________________________ of (who is also member of the Company vide 

Registered Folio No. ____________ (being member of Company) as my/ our Proxy to attend at and vote for my/ us 

and on my/ our behalf at the________________________________ Annual/ Extra Ordinary General Meeting of the 

Company to be held at____________________________________ on________________at___________________ 

and at any adjournment thereof.  

 
Signed this____________________ day of___________________ 2021 
 
WITNESSES: 
 

Signature:  
Name:  
Address:  
CNIC No.  
 
 

 

Signature:  
Name:  
Address:  
CNIC No.  

 
 
 
 
 
Note: 
The Form of Proxy should be deposited at the Registered Office of the Company not later than 48 hours before the 
time for holding the meeting. A proxy must himself be a member of the Company. 
 
 

 
 
 
  

 
Please affix 
Rupees five 

revenue stamp 
 

Signature 
 
 
 

Signature should 
agree with the 

specimen signature 
registered with the 

Company 
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