










 
 

 

   Punjab Thermal Power (Pvt) Limited 
                                                      

 
 

ANNEX-A 

AGREEMENT FOR GROUP LIFE INSURANCE  

 
Between 

(Name of Company) through (Name of Nominee), (Designation) (hereinafter 
called party of the First Part). 

And 

Punjab Thermal Power (Pvt.) Ltd. through (Name of Nominee), 
(Designation) hereinafter called party of the Second Part). 

WHEREAS in order to provide Group Life Insurance coverage to the 
employees of PTPL, party of the Second Part, wishes to avail (Name of 
Company) expertise in the field of assurance business and party of the 

First Part, has agreed to provide problem free, prompt and competent 
services to party of the Second Part, based on terms and conditions 

stipulated hereafter:- 
AND WHEREAS, both the parties have agreed to work jointly for the above 
mentioned cause under the following terms and conditions. 

AND WHEREAS the employee eligible for assurance shall be those above 
18 years of age. AND WHEREAS the entire process will be conducted as 
per the Agreement executed between the parties. 

AND WHEREAS, it will be the duty of party of the Second Part to arrange 
and provide the entire data and information of the employees to party of 

the First Part in order to calculate the premium payable. 
AND WHEREAS, the assurance program will provide for payment of death 
and other insured events as prescribed briefly hereunder.  

1. GENERAL CONDITIONS 
 

a) That it has been principally agreed between both the parties that 

this indenture in no way will create or establish any relationship of 

employer employee except as herein outlined. 

b) That this indenture shall take effect on the Commencement Date 

i.e._____________ and shall remain valid for the period of one year to 

be extended by mutual agreement of both parties on same terms, 

conditions and rates.  

c) That it has been agreed between both the parties, that the entire 

data and information received or conveyed during the course of 

service will remain confidential and no attempt to use, alter, 

disclose, temper will be allowed by any party or its representatives in 

any way what so ever it may be for any cause other than the 

performance of contractual obligations under this Agreement. 

d) That the assurance cover will automatically start after the individual 

becomes employee of party of the Second Part and same is convey to 

party of First part. 

 

 

 

 

 



 

 

e) That in case of any claim the record maintained by the party of the 

Second Part shall be treated as final and conclusive and any 

typographical mistake in spellings of name and / or numbers shall 

not prejudice the cover provided by the party of the First Part. 

Furthermore in case of missing date of birth or absence of record the 

employees shall be benefited with the assumption that they are 

eligible for benefit. However, the credentials will be verified at the 

time of claim and in case of any discrepancy the employee of party of 

the Second Part shall not be eligible for any claim benefit payment. 

f) That in case death due to any cause will be covered. Worldwide 

coverage should be provided by the party of the First Part. 

g) Any Test/Medical Examination cost should be paid by party of the 

First part. (If and when required). 

h) That in case of new induction and deduction in Staff party of Second 

Part has right to increase or decrease the number of Staff. 

i) The party of First Part will be bound to provide the service 

immediately after signing of agreement. 

 
2. LIFE COVER AND DEATH BENEFIT  

The party of First Part shall cover the insurance cover against death due to 
any cause.  Sum assured payable under this benefit is 18 Times Gross 
Monthly Salary OR Rs. 800,000 whichever is higher. The party of First 

Part shall provide following coverage/ benefit/ insurance service to the 
employees of party of Second Part:  
 

a) ACCIDENTAL DEATH BENEFIT (ADB): If death of an insured 

employee is a result of an accident, additional payment equal to the 

life sum assured is payable. Additional Sum assured payable under 

this benefit is 18 Times Gross Monthly Salary OR Rs. 800,000 

whichever is higher but not exceeding Rs. 50,000,000. This upper 

cap of Rs. 50,000,000 is only on additional benefit payment under 

this benefit and it does not relate to total sum of payment which 

includes primary and additional death benefit payment.  

 
b) ACCIDENTAL DISABILITY BENEFIT (PTD-ACC): This benefit 

provides for a payment in case of permanent total or permanent 

partial disability resulting from an accident. In case of permanent 

partial disability, the sum assured is payable as per details attached 

with the Agreement. Whereas, in case of permanent total disability, 

sum assured is 18 Times Gross Monthly Salary OR Rs. 800,000 

whichever is higher. 

 
c) NATURAL DISABILITY BENEFIT (PTD-NAT): This benefit provides 

for the payment of the sum assured in case of permanent and total 

disability due to natural causes. Sum assured payable under this 

benefit is 18 Times Monthly Gross Salary OR Rs. 800,000 whichever 

is higher.  

 
 

 



 

 

 
d) TOTAL TEMPORARY DISABILITY BENEFIT (FIB): This benefit 

provides for payment of 3 times of gross monthly salary up to a 

maximum of Rs. 40,000/- per month for the maximum period of one 

year. The benefit is payable in case of temporary total disability 

resulting from an accident.  

 
e) TERMINAL ILLNESS BENEFIT (TIB): This benefit provides for the 

advance payment of 50% of sum assured in case of diagnosis of 

terminal illness. The remaining 50% sum assured will be payable on 

death. 

3. PREMIUM  
The premium will be payable in advance on semiannual / annual basis.  

4. TERM  
This agreement will be valid for one year commencing from the date of 

execution, unless extended in terms hereof.  
5. DISPUTE The Parties shall make every effort to amicably resolve, by 
direct informal negotiation, any disagreement or dispute arising between 

them under or in connection with the Agreement. If after thirty days, from 
the commencement of such negotiations, the Parties have been unable to 
amicably resolve a dispute, either party may, require that the dispute be 

referred to Dispute Resolution Committee, which will be constituted by 
with one representative from each Party. The decision of the committee 

shall be final and binding on the parties. 
 
6. GOVERNING LAW  

The provisions of this AGREEMENT shall be governed and exercised under 
the law prevalent in Pakistan. 
Signed on this ____________ day of (January), 2018. 

 
 
 

First Floor, 7 C-1 Gulberg III, Lahore. Telephone: +92-42-35750936-7 
 
 
 
 

              (Bidder) 

(Signature of authorized signatory) 
(Name of authorized signatory) 
(Name of the Supplier) 

 

                (Company) 

(Signature of authorized signatory) 
(Name of authorized signatory) 
(Name of the Company) 

 
 
 

-------------------------------------- 
(Name of Witness),  

(Designation) 
 

 
 

-------------------------------------- 
(Name of Witness),  

(Designation) 
 

 

-------------------------------------- 
Witness # 2 
(Name of Witness),  

(Designation) 
 

 

-------------------------------------- 
Witness # 2 
(Name of Witness),  

(Designation) 
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