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CORPORATE INFORMATION 

About the Report: The Integrated Annual Report 2020 provides a comprehensive overview of 
financial performance and sustainability of the Company, while highlighting links between the 
external & internal environment, company strategy, business model, integrated risk 
management and corporate governance system at Punjab Thermal Power (Private) Limited 
(PTPL).  

The report explains about the Company and its developments. The financial statements comply 
with the International Financial Reporting Standards (IFRS) as notified under the Companies 
Act, 2017 and provisions of and directives issued under this Act.  

This Annual Report also provides a thorough understanding about the Company, its business, 
the value created, strategies, opportunities and risks, business model, governance and 
performance against the strategic objectives in a clear, concise and integrated manner that also 
gives the stakeholders a holistic view of the Company and its prospects. 

Company Profile: PTPL is a private company limited by shares incorporated under the 
provisions of Companies Act, 2017. PTPL is owned by the Government of Punjab. The objective 
of the Company is to establish and maintain 1263 MW Re-Gasified Liquefied Natural Gas (RLNG) 
based thermal power plant at Haveli Bahadur Shah, District Jhang. 

The Project financing structure is based on 70% Debt arranged from local Banks and 30% Equity 
contributed by the Government of the Punjab. 
 
PTPL has obtained all kinds of regulatory approval/consents/licenses etc. those were required 
for the project such as Letter of Intent, Letter of Support, NEPRA Generation License etc. The 
Company is in full compliance with all Government Policies and Procedures including PPRA 
Rules, Companies Act, 2017, SECP Rules and Regulations and other applicable laws. 
 
History: The Country was gripped by severe energy shortages for a decade and the gap 
between production and consumption was widening every year. The energy crisis had caused 
irreparable loss to the national economy and left a negative impact on the trade and economic 
activities. In order to bring an end to the energy crisis in the Province, the Government of the 
Punjab had decided to set up Re-gasified Liquefied Natural Gas (RLNG) based Power Plant in 
Punjab on fast track basis. 

For the purpose of execution of above Project, Punjab Thermal Power (Pvt.) Limited (“PTPL”) 
was incorporated under Section 16 of the Companies Act, 2017 vide SECP’s Incorporation 
Certificate No. ARL/31459 dated 08.06.2017 as a Private Company Limited by Shares. PTPL is 
100% owned by Government of the Punjab through Energy Department and it’s all Directors 
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were nominated by Government of the Punjab. The objective of the Company is to establish & 
maintain 1263 MW RLNG based Thermal Power Plant at Haveli Bahadur Shah, District Jhang 
keeping in view the chronic power shortage in the Country. The Project was moved ahead at 
very fast track. 

Vision: To transform PTPL into a valuable and dynamic power Generation Company for 
establishment of highly efficient power plants involving latest technology and skilled resources 
to produce safe, sustainable and economical electricity. 

Mission: To provide secured, cost-effective, affordable and reliable power supply to meet 
energy demand in the Country and counter tomorrow challenges hence energizing and 
revitalizing national economic growth and quality of life. 

Core Values: 

a) Innovation & Excellence: We strive for excellence driven by innovation and agility. Top 
quality and progressive mode in a limited time is our recognition. 
 

b) Integrity & Accountability: Truth, trust, sincerity and highest standards of transparency, 
integrity and honesty are essence of our Company. We take responsibility for our actions 
and behavior, recognizing that we should be held accountable for everything we say and 
everything we do professionally. 

 
c) Safety: PTPL is committed to a healthy and injury-free workplace and to the safety of our 

employees, contractors, visitors and the communities in which we operate. Safety is our 
most important performance metric and is fundamental to our overall operational and 
managerial excellence. 

 
d) Teamwork: PTPL is a team of talented people deriving expertise from all levels of the 

company; our people are united, motivated and pleased in contributing as a team. 

Corporate Strategy: Punjab Thermal Power (Private) Limited (“PTPL”) aims to bridge the 
steadily rising gap between electricity demand & supply through establishing and maintaining 
Re-Gasified Liquefied Natural Gas (RLNG) based Thermal Power Plants possessing high 
efficiency. The ambition of the Company is to strengthen its position as a leading power 
producer and to contribute with long-term, cost effective and environment compatible 
electricity to enhance the national economic activities. 

PTPL has a strong vision to promote capacity in the energy sector of the Country through 
development of highly efficient and state-of-the-art technology power plants at the most 
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economical cost for delivering socio-economic benefits to the Country. The Company shall 
pursue sustainable growth with fair earnings by undertaking balanced management initiatives 
and leveraging its project management & engineering competences. PTPL is committed to build 
strong relationship with its all stakeholders and to work diligently to increase corporate value 
while complying with applicable laws and high ethical standards. PTPL is confident to play a 
critical role in eliminating the menace of power outages from the energy starved Country. 

Code of Conduct: 

(i) Objectives: 

The objective is to make and project the Punjab Thermal Power (Pvt.) Ltd. (PTPL) as a 
professionally run successful company with high standards, morals and ethics and 
recognized so by others in the country.  

To achieve the above objective, all the employees and the managers of the company must 
fully comprehend and follow the standards of ethics and business practices.  

(ii) Standards: 

Summarized below are standards to further escalate that each member of the PTPL family 
understands what is expected from him / her in carrying out daily business activities. These 
standards must always be upheld in day-to-day activities of individual employee in 
conducting company’s business.  

The standard of business conduct and ethics, which PTPL expects from all of its employees, 
is a condition of employment with the company to be reviewed annually at the time of 
performance appraisal of an employee. 

(iii) Responsibilities of Individual Managers: 

A manager shall not be associated with illegal activity. A manager would always adhere to 
the highest moral conduct & best business practices and: 

i. Must devote necessary time and attention for fulfillment of responsibilities. 
ii. Be aware of company’s business, financial conditions and contribute meaningfully to 

company’s objective. 
iii. Attend Meetings. 
iv. Request for additional material and explanation when needed (do not hesitate to ask 

questions). 
v. Understand audit and supervisory communications. 

vi. Exercise independent judgment. 
vii. Remain focused on the company’s objectives. 
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(iv) Overall responsibility of employees:  

PTPL employee has a responsibility to: 

i. Conduct company’s business with honesty, integrity and in a professional manner. 
ii. Avoid the violation of the Protection against Harassment of Women at the Workplace 

Act 2010. 
iii. Avoid smoking with in the office premises except at designated places. 
iv. Avoid any action that may be viewed or be repugnant, unethical or unlawful on his / 

her part by the customer / public at large or the company itself. 
v. Know and follow all applicable environmental, health and safety EHS laws and 

regulations and PTPL HSE policies and standards.  
vi. Understand and comply with the legal/regulatory requirements and internal policies 

and procedures of the company that applies to the duties assigned to the employee. 
vii. Avoid any activity that could involve or lead to involvement in any unlawful or 

unethical governance practice.  
viii. Avoid participation in political or subversive activities and abstain from gambling, 

betting and wagering contracts. 
ix. Personal conduct towards the company, the other employees and customers of the 

company should be exemplary, and he/she is expected to behave with decorum both 
during office hours and at other times. 

x. Safeguard the confidential information of the company. 
xi. Avoid actual or potential conflicts of interests in transactions on behalf of the 

company. 
xii. Provide accurate and reliable information in records submitted. 

xiii. Promptly report to the company any violation of law or ethical principles of company 
and its policies that come to the employee’s attention.  
 

(v) General Guidelines: 
 
i. Confidential Information 

 
During the course of employment and after its termination for whatever reason, 
employee must not disclose to anyone (nor use for any purpose other than the business 
of company) any information relating to company or its employees which is not already 
available to the public, unless authorized to do so. Such information includes technical 
secrets, confidential research work, technical processes, operating manuals, and other 
confidential financial or business information of company. 
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The confidentiality of non-company information must also be respected regardless of 
how employee comes across it. If employee receives or holds information which he 
knows or believes is confidential to another organization, e.g. a competitor or former 
employer, he should not use that information or disclose it to anyone else in company. 
The distinction between confidential information which should be treated in this way 
and other non-protected information is not always clear. If in doubt, consult Admin & 
HR Department.  

Confidential information concerning PTPL i.e. confidential information about Company’s 
business or business plans, technology or systems, must never be disclosed to a third 
party except pursuant to a statute or regulation, or a valid, court order. 

ii. Recording of information 

No unrecorded fund or assets of PTPL shall be established or maintained for any reason. 
No false, artificial or misleading entries in the files and records of company shall be 
made for any reason. All reporting of information should be accurate, honest and timely 
and should be a fair representation of the facts. 

iii. Conflict of Interest: 

A conflict of interest arises when any employee permits the prospect of direct or 
indirect (e.g. through a family connection) personal gain to influence his/her judgment 
or actions or more generally, when he/she favors someone else’s interest over that of 
the company’s in the conduct of company business. 

The employee may not hold a position of director, consultant, employee, representative 
or agent with any supplier, competitor or organization either doing or seeking to do 
business with company without prior written consent of the PTPL Executive Committee 
or CEO. If any immediate family member holds a position with any organization doing or 
seeking to do business with company, a written disclosure must be made promptly to 
his / her Manager / Admin & Human Resource Department. 

If any employee wishes to undertake a non-executive director, trustee or supervisory 
position with external organizations, the employee must obtain the consent of the 
Executive Committee or CEO.  

iv. Organizational Discipline: 

It is mandatory for each employee of the PTPL to maintain the highest level of discipline 
in the organization. Organizational Discipline mainly focuses on individual’s attitude 
towards his / her supervisors. In case of any conflicts between employees, a written 
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complaint by the employee should be given to GM Admin & HR which clearly mentioned 
the charges against the accused person. GM Admin & HR is authorized to take punitive 
actions against accused employee. 

Regulatory Framework: Punjab Thermal Power (Private) Limited is regulated by the Securities 
& Exchange Commission of Pakistan (SECP) and also has to fulfil requirements of National 
Electric Power Regulatory Authority (NEPRA). 

Business Line & Value Chain: The business line of PTPL is power generation and its holds 
signification position of power sector value chain. PTPL will play a pivotal role in meeting energy 
needs and economic development of the Country. The Company will produce and supply 1263 
megawatts (MW) power to the national grid. PTPL will supplementing the power needs of the 
Country and add value to the economy through affordable and sustainable power to business 
and industry. 

Company’s Legal Advisors 

M/s. ABS & Co., Advocates & Corporate Counsels. 
 
Company’s Statutory Auditors 

M/s. Deloitte Yousuf Adil, Chartered Accountants. 

Bankers of the Company 

 National Bank of Pakistan      
 Habib Bank Limited 
 
Registered Office: 
Head Office: Ground Floor, 7/C1, Gulberg III, Lahore. 
 
Plant Site: 
Project Site: Haveli Bahadur Shah, District Jhang. 
 
Website: 
www.punjabthermal.com 
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CORPORATE GOVERNANCE 

 
Board of Directors: 

i. Mr. Muhammad Ali    Chairman / Independent Director 
ii. Ms. Irum Bukhari    Non-Executive Director 

iii. Mr. Muhammad Abdullah Khan Sumbal Non-Executive Director 
iv. Mr. Saqib Zafar    Non-Executive Director 
v. Mr. Abdul Basit    Independent Director 

vi. Ms. Ermeena Asad Malik   Independent Director 
vii. Mr. Hasaan Khawar    Independent Director 

viii. Mr. Khuram Saleem    Independent Director 
ix. Mr. Muhammad Faisal Afzal   Independent Director 
x. Mr. Akhtar Hussain Mayo   Chief Executive Officer/Executive Director  

 
Finance & Audit Committee 

i. Mr. Khurram Saleem       Chairman 
ii. Mr. Hasaan Khawar      Member 

iii. Mr. Muhammad Faisal Afzal     Member 
iv. Secretary Finance      Member 
v. Secretary Energy      Member 

 
Procurement Committee 

i. Mr. Mohammad Ali       Chairman 
ii. Mr. Abdul Basit      Member  

iii. Mr. Khuram Saleem      Member  
iv. ACS (Energy)       Member 
v. Secretary Energy      Member 

 
Human Resource Committee 

i. Mr. Hasaan Khawar       Chairman 
ii. Ms. Ermeena Asad Malik     Member  

iii. Mr. Mohammad Ali      Member  
iv. ACS (Energy)       Member 
v. Secretary Energy      Member 
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Risk Management Committee  

i. Mr. Khuram Saleem       Chairman 
ii. Mr. Hasaan Khawar      Member 

iii. Mr. Mohammad Ali       Member 
iv. Secretary Energy      Member 
v. Secretary Finance      Member 

 
Nomination Committee 

i. Mr. Abdul Basit       Chairman 
ii. Ms. Ermeena Asad Malik     Member  

iii. Mr. Muhammad Faisal Afzal     Member 
iv. ACS (Energy)       Member 
v. Secretary Finance      Member 

 
Mr. Akhtar Hussain Mayo 
Chief Executive Officer 
 
Malik Mohsin Ali 
Chief Financial Officer 
 
Syed Salman Hassan 
Company Secretary 
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Organizational Structure 
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i. Mr. Muhammad Aamir Jan 
Secretary Energy, GoPb 
Shareholder/Director 

ii. Mr. Muhammad Abdullah Sumbal 
Secretary Finance, GoPb 
Shareholder/Director 

iii. Mr. Muhammad Ali, Chairman/Director 
iv. ACS Energy, GoPb, Director 

v. Mr. Abdul Basit, Director 
vi. Mr. Hasaan Khawar, Director 
vii. Ms. Ermeena Asad Malik 

viii. Mr. Muhammad Faisal Afzal 
ix. Mr. Khuram Saleem, Director 
x. Mr. Akhtar Hussain Mayo, CEO 

xi. M/s Deloitte Yousuf Adil, External Auditors 

 
Subject:  Notice of the 3rd Annual General Meeting of the Shareholders of Punjab Thermal Power (Private) 

Limited 
 

Notice is hereby given to all shareholders and directors of Punjab Thermal Power (Private) Limited (the 
“Company”) that the 3rd Annual General Meeting of the Company will be held on Saturday, November 28, 2020 at 
03:00 pm at the registered office of the Company i.e. 7-C1, Gulberg-III, Lahore to transact the following business: 
 
 Ordinary Business: 
 

(i) To confirm Minutes of the 1st Extraordinary General Meeting of the Company held on 09.10.2020. 
 

(ii) To receive, consider and adopt Annual Audited Accounts of the Company for the Financial Year ended 
30.06.2020 together with Auditor’s, Director’s and Annual Reports thereon. 

 
(iii) To appoint Statutory Auditors of the Company for the Year 2020‐2021 and to fix their remuneration.  

 
(iv) To transact any other business with the permission of the Chair. 

 
 Special Business: 

 
(i) To consider & approve increase in Authorized Share Capital & consequent alteration in the Memorandum 

and Articles of Association of the Company and to consider and, if thought fit, to pass, with or without 
modifications, the following resolutions as special resolutions: 

 
i. RESOLVED THAT, “the Authorized Share Capital of the Company be and is hereby increased from Rs. 

33,000,000,000/- divided into 330,000,000 Ordinary Shares of Rs.100 each to Rs. 33,600,000,000/- 
divided into 336,000,000 Ordinary Shares of Rs.100 each.” 
 
The effect of the above resolutions tabulated as under: 
 

NOTICE OF 3rd ANNUAL GENERAL MEETING OF SHAREHOLDERS 
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ii. FURTHER RESOLVED THAT, “the new ordinary shares shall carry equal voting rights and rank pari passu 

with the existing shares in all matters under the provision of the Companies Act, 2017.” 
 

iii. FURTHER RESOLVED THAT, “Clause-5 of the Memorandum of Association of the Company be and is 
hereby altered as follows: 

 
“The Authorized Share Capital of the Company is Rs. 33,600,000,000/- (Rupees Thirty-Three 
Billion Six Hundred Million only) divided into 336,000,000 (Three Hundred Thirty-Six Million) 
Equity Shares of Rs. 100/- (Rupees Hundred only) each with power to increase, reduce, 
consolidate or otherwise re-organize the share capital and to divide the Shares of the 
Company into different classes in accordance with the provisions of the Companies Act, 
2017.” 

 
iv. FURTHER RESOLVED THAT “Chief Executive Officer/ Chief Operating Officer / Company Secretary be & 

are hereby singly authorized to do all acts, deeds, things, take any or all necessary actions to complete 
all legal formalities, pay all requisite fees and sign & file all necessary documents with relevant 
authority(s) on Company’s behalf as they deem fit.” 
 

v. FURTHER RESOLVED THAT, “Chief Executive Officer/ Chief Operating Officer, PTPL be and is hereby 
singly authorized to submit application along with requisite fee to the Securities & Exchange Commission 
of Pakistan (SECP) for enhancement of Authorized Share Capital and corresponding alteration in 
Memorandum & Articles of Association of the Company as and when he may, in his absolute discretion, 
think that the Company has sufficient funds for making payment of fee to SECP on account of increase 
in authorized share capital of the Company.” 

 
By Order of the Board 
Punjab Thermal Power 

(Private) Limited 

 
Syed Salman Hassan 
Company Secretary 

 
 
 
 
Lahore: November 07, 2020   
 
 

Existing Authorized Share Capital Rs. 33,000,000,000 
Proposed addition in Authorized Share Capital Rs. 600,000,000 
Enhanced Authorized Share Capital Rs. 33,600,000,000 
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Notes: 

 
(i) The share transfer books of the company shall remain close from November 21, 2020 to November 28, 2020 

(both days inclusive).  
 
(ii) A member entitled to attend and vote at this meeting of the Company is entitled to appoint any other 

member as his/her proxy to attend and vote instead of him/her, and a proxy so appointed shall have the 
rights to speak and vote at the meeting as are available to the member. 

 
(iii) The instrument appointing a proxy and the power of attorney or other authority under which it is signed or 

a notarially attested copy of the power of attorney in order to be valid must be deposited at the registered 
office of the Company not less than forty‐eight (48) hours before the meeting.  

 
(iv) In case of corporate entity, the Board of Director’s resolution/ power of attorney with specimen signatures 

of the nominee shall be produced at the time of the meeting. A proxy representing a Corporation or company 
must himself be a member of the Company. 

 
(v) The proxy form shall be witnessed by two (2) persons whose names, addresses and C.N.I.C numbers shall be 

mentioned on the proxy form. 
 

(vi) Members are requested to notify the Company of any changes in their addresses immediately.  
 
(vii) The proxy form shall be witnessed by two (2) persons whose names, addresses and C.N.I.C numbers shall be 

mentioned on the proxy form. 
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Statement under Section 134(3) of the Companies Act, 2017 
 
The following statement sets out the material facts pertaining to the special businesses to be transacted at the 3rd 
Annual General Meeting of Punjab Thermal Power (Private) Limited to be held on November 28, 2020. 
 

Increase in the Authorized Share Capital of the Company  

(i) The Financing Structure of Punjab Power Plant is based on 70% Debt to be arranged from local Banks and 30% 
Equity contributed by Government of the Punjab (GoPb). Accordingly, the total Project Cost will be met through 
Debt and Equity. In order to meet the project cost and other capital expenditures, the Government of Punjab has 
approved estimated the contribution of an amount of Rs. 33.6 billion approximately in the equity share capital 
of the Company. Since, the Government of the Punjab (based on the estimated approved project cost at the 
inception of the project) has made the total equity contribution i.e. Rs. 33,600,000,000/‐. Hence, the Company 
is required to issue shares against such contribution in compliance with Section‐83 of the Companies Act, 2017. 

 
(ii) With an objective to enable the Company to issue Shares to the Government of Punjab in accordance with the 

provisions of Section 83 of the Companies Act, 2017, the authorized capital of the company needs to be enhanced 
from Rs. 33,000,000,000/- to Rs. 33,600,000,000/- as the current authorized capital is insufficient to increase the 
paid‐up capital of the company. 

 
(iii) In view of above, the Board unanimously approved in their 33rd meeting held on 07.11.2020 to place the matter 

before the Shareholders in their Annual General Meeting for their approval by passing of special resolution on 
the proposed increase in the authorized share capital of the Company and consequent alteration in the 
Memorandum and Articles of Association of the Company. 

 
The Directors of the Company have no interest in the special businesses and/ or special resolutions, save to the extent 
of their Shareholding in the Company, if any. A copy of the Memorandum & Articles of Association of the Company 
as of date and also indicating the proposed amendments is available for inspection at the registered office of the 
Company from [9.00 a.m.] to [5.00 p.m.] on any working day. 

 
Dated: November 07, 2020 
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Punjab Thermal Power (Pvt) Limited 
 
 

Ground Floor, 7 C-1 Gulberg III, Lahore. Telephone: +92-42-35750936-7 

PROXY FORM 

PUNJAB THERMAL POWER (PRIVATE) LIMITED 

I/We____________________________________ S/o________________________________ R/o 

__________________________________ being the member(s) of PUNJAB THERMAL POWER (PRIVATE) LIMITED 

hereby appoint Mr./Mrs./Miss _______________________________ of (who is also member of the Company vide 

Registered Folio No. ____________ (being member of Company) as my/ our Proxy to attend at and vote for my/ us 

and on my/ our behalf at the________________________________ Annual/ Extra Ordinary General Meeting of the 

Company to be held at____________________________________ on________________at___________________ 

and at any adjournment thereof.  

 
Signed this____________________ day of___________________ 2020 
 
WITNESSES: 
 

Signature:  
Name:  
Address:  
CNIC No.  
 
 

 

Signature:  
Name:  
Address:  
CNIC No.  

 
 
 
 
 
Note: 
The Form of Proxy should be deposited at the Registered Office of the Company not later than 48 hours before the 
time for holding the meeting. A proxy must himself be a member of the Company. 
 
 

 
 
 
  

 
Please affix 
Rupees five 

revenue stamp 
 

Signature 
 
 
 

Signature should 
agree with the 

specimen signature 
registered with the 

Company 
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